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Crime Statistics1
The following table provides policing statistics on actual offences within the periods listed. Please see Appendix
for additional information and a five-year comparison.
April - June
January - December
Category
2020
2021
% Change Year-over-Year
2019
2020
% Change Year-over-Year
Total Criminal Code
Persons Crime
Property Crime
Other Criminal Code
Traffic Offences
Criminal Code Traffic
Provincial Code Traffic
Other Traffic
CDSA Offences
Other Federal Acts
Other Provincial Acts
Municipal By-Laws
Motor Vehicle Collisions
 1 Data extracted from a live database (PROS) and is subject to change over time.
Trends/Points of Interest
Municipal Overview: Human Resources2
Staffing Category
Established Positions
Working
Special Leave3
Hard Vacancies4
Revised Plan at Q1
2021/22 FTE Utilization Plan
Police Officers
Detachment Support
 2 Data extracted on June 30th, 2021 and is subject to change.  3 Once members are placed on “Special Leave” (eg. Maternity/paternity, medical >30 days, leave without pay, graduated return to work) they are not included in the FTE count and their pay is not charged directly to each location. However, any salary expenditures associated with these employees while on leave is included as an “indirect cost” and billed within the Divisional Administration rate, charged to all contracts.  4 Hard vacancies reflect positions that do not have an employee attached and need to be filled.
Comments
Municipal Overview: Financial/O&M  
As a municipality with a population under 15,000, the community benefits from the pooling of several costs, which are allocated on a per capita basis. Overtime and commissionaire guarding costs are direct costs to the municipality, and are not included as pooled costs.
Municipal
Year to Date Expenditures5
Revised Plan at Q1
2021/22 Financial Plan
Pay
Overtime
Operating and Maintenance
Commissionaire Guarding
Equipment
Other
Div. Admin & Indirect Costs
Total (in 100% terms)
Total (with applicable cost share ratio of 70% applied)
 5 Includes expenditures up to June 30th, 2021.
Comments
Definitions
Municipal Overview: Human Resources
FTE Utilization
• A full-time equivalent (FTE) employee is defined by the number of months in a fiscal year that a position is filled. • The FTE utilization level refers to the total months filled for all positions within the detachment/unit.
2021/22 FTE Utilization Plan
• This reflects the number of working FTEs planned to be in place for the fiscal year.
Revised Plan at Q1
• This reflects any adjustments to the planned number of working FTEs, which may vary as hard and soft vacancies fluctuate throughout the year.
Municipal Overview: Financial/O&M
Year-To-Date (YTD) Expenditures
• YTD expenditures reflect the actual expenditures within each category, as of the date of the report.
Revised Plan at Q1
• This reflects any adjustments to the forecasted spending plan for the relevant category, which may vary as expenditures are realized throughout the year.
2021/22 Financial Plan
• This reflects the target spending levels set for each category of expenditure, and the initial financial plan for the 2021/22 fiscal year.
Pay
• Includes salary costs and associated allowances for police officers and civilian support.
Overtime
• Includes direct overtime costs for police officers.
Operating and Maintenance
• Reflects all unit operating costs, including items such as travel, fuel and vehicle repairs.
Commissionnaire Guarding
• Reflects the costs of guarding prisoners within detachments.
Equipment
• Include expenditures for operational and technology equipment, police vehicles and the fit-up of those vehicles.
Div. Admin & Indirect Costs
• This reflects the division administration charges associated to core administration costs, special leaves and health services costs, and the indirect costs associated to all employees, including benefits, Canada Pension Plan and Employment Insurance rates.
Other
• This includes all remaining expenditures including applicable training costs, secret expenditures and air services costs if applicable.
Total
• Reflects the total costs of all categories of expenditures.
Priority 1
Priority 2
Priority 3
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